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Brazil is added to COVID-19 travel ban list, 
restrictions on temporary visas likely

By Punam Rogers
Boston Office

and

Jennifer Yeaw
Raleigh Office

On August 14, the U.S. Citizenship and Immigration Services confirmed it 
had run a second H-1B lottery for fiscal year 2021 and sent out notifications 
regarding new H-1B registration selections. The USCIS had not yet met the 
85,000 lottery quota for this fiscal year’s H-1B cap petitions.  

How to determine who was selected in lottery “Round Two”

Notifications of new H-1B cap selections were sent to each email address 
that the USCIS has on file for the individual or legal representative who 
originally registered the potential employee for the lottery. The individual who 
receives the notification would log onto his or her USCIS online account at 
https://myaccount.uscis.gov/ in order to determine which case has been 
selected to file an H-1B cap petition. 

Filing deadline

Newly selected registration notifications indicate that the filing period began 
on August 17 and will end on November 16. The registration selection notice 
will designate the H-1B service center with which the petition must be filed. 
The American Immigration Lawyers Association recommends that Labor 
Condition Applications be filed “as soon as possible before October 1 to 
avoid any issues.”  

Filing fees 

Filing fees for the H-1B Form I-129 will increase effective October 1. Thus, we 
encourage all filing newly selected cap petitions to prioritize these petitions 
to avoid having to pay the increased filing fees. As of today, the USCIS is 
allowing premium processing of all H-1B petitions, including those subject 
to the cap. 

We will provide updates as more information becomes available.  If you have 
any questions about this or other immigration issues, please do not hesitate 
to contact any member of our Immigration Practice Group. 
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Constangy, Brooks, Smith & Prophete, LLP
Constangy, Brooks, Smith & Prophete offers a wider lens on workplace law. We have 
counseled employers exclusively since 1946. With offices in 15 states, we are one of the 
largest labor and employment law practices in the U.S. Constangy has been named as a 
top firm for women and minorities by organizations including Law360, the National Law 
Journal and Vault.com. Many of our more than 190 attorneys have been recognized by 
leading authorities such as Chambers & Partners, Best Lawyers in America® and Martindale 

Hubbell. Find out more about us online at www.constangy.com or follow us on Twitter 
@ConstangyLaw. 

Office Locations
 Alabama, Arkansas, California, Colorado, Florida, Georgia, Massachusetts, Minnesota, 
Missouri, New Jersey, New York, North Carolina, South Carolina, Tennessee, Texas, and 

Virginia.

IRS Circular 230 Notice: 
Federal regulations apply 
to written communications 
(including emails) regarding 
federal tax matters between 
our firm and our clients. 
Pursuant to these federal 
regulations, we inform you 
that any U.S. federal tax 
advice in this communication 
(including any attachments) 
is not intended or written 
to be used, and cannot be 
used, by the addressee or 
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for the purpose of avoiding 
penalties that may be 
imposed under the Internal 
Revenue Code.
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This is a publication of 
Constangy, Brooks, Smith 
& Prophete, LLP. The 
information contained 
in this newsletter is not 
intended to be, nor does 
it constitute, legal advice. 
The hiring of a lawyer is 
an important decision that 
should not be based solely 
upon advertisements. Before 
you decide, ask us to send 
you free written information 
about our qualifications 
and experience. No 
representation is made 
that the quality of the legal 
services to be performed 
is greater than the quality 
of legal services performed 
by other lawyers. This 
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advertising under applicable 
laws.
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Need help with reopening? 
Check out our Coronavirus Return to Work FAQs for the 

latest guidance. And more general information is available on 
our Coronavirus Resource Center page.


